
F. Article 21 - Health Insurance  

After an initial appointment for a 360-day term and upon reappointment to another 360-day term, any eligible non-

career CCA employee who wants to pay health premiums to participate in the Federal Employees Health Benefits 

(FEHB) Program on a pre-tax basis will be required to make an election to do so in accordance with applicable 

procedures. A previous appointment as a transitional employee will count toward qualifying for participation in 

FEHB, in accordance with the Office of Personnel Management (OPM) regulations. The total cost of health 

insurance is the responsibility of the noncareer CCA employee except as provided below.  

The Postal Service will make a bi-weekly contribution to the total premium for any CCA employee who wishes to 

participate in the USPS Noncareer Health Care Plan (USPS Plan) self-only option equal to the greater of (a) $125, or 

(b) the minimum required by the Patient Protection and Affordable Care Act, and applicable regulations.  

The Postal Service will make a bi-weekly contribution equal to 65% of the total premium for any CCA employee 

who wishes to participate in the USPS Noncareer Health Care Plan (USPS Plan) for either self plus one or family 

coverage during a CCA’s initial year of CCA employment. After a CCA’s first year of employment, the Postal 

Service will make a bi-weekly contribution equal to 75% of the total premium for either self plus one or family 

coverage. Any CCA employee wishing to make their health care contribution on a pre-tax basis will be required to 

make an election to do so in accordance with applicable procedures. All CCA employees will be eligible for the 

USPS Plan within a reasonable period from the date of hire and entry into a pay status, consistent with the 

requirements established under the Patient Protection and Affordable Care Act.  

Effective Plan Year 2022, the Postal Service will make a bi-weekly contribution equal to 75% of the total 

premium for any CCA employee who wishes to participate in the USPS Plan for self, self plus one, or family 

coverage, regardless of year of employment.  

The Postal Service shall continue to provide the USPS Plan with self-only, self plus one, and family options for the 

duration of this Agreement.  

 


